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..VIGILANCE CIRCULAR No.1/2019

The Confederation of Central Govt employees has called for a dharna on 8™ and 9™
of Jan 2019.

Attention of all officers of th;e Cochin Commissionerate is invited to the instructions
issued by the Department of Personnel and Training which prohibit the Government servants
from participating in any form of strike including mass casual leave, go slow etc. or any action
that abet any form of strike in violation of Rule 7 of the CCS (Conduct) Rules, 1964. Besides,

in accordance with the proviso to Rule7 of the Fundamental Rules, pay and allowances is not

admissible to an employee for his absence from duty without any authority. It follows that the
right to form an Association does not include any guaranteed right to strike. There is no
statutory provision empowering the er'nployees to go on strike. The Supreme Court has also ruled
in several judgments that going on a strike is a grave misconduct under the Conduct Rules and
that misconduct by the Government employees is required to be dealt with in accordance with
the law. Any employee going on strike in any form would face the consequences which, besides
deduction of wages, may also include appropriate disciplinary. action. Attention of all
employees of this Department is also drawn to this Department’s 0.M. No.33012/1/(s)/2008-
Estt.(B) dated 12.9.2008, on the subject for strict compliance (enclosed ).

It is reiterated that action in instances of violation of discipline and conduct rules
would be taken in accordance with the instructions on the subject.

Har & / To:

1. The Deputy/Assistant Commissi(;ner, | | o

Kakkanad/Idukki /Aluva /Thrissur/Perumbavoor /Ernakulam /
Chalakkudy Division

2. The Superintendent (Systems) for uploading the Circular in the
official website |
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Flle No. 33012/1(s)/2008-Estt(B) (Pt)
) Government of Indla
Ministry of Personnel, Public Gilevances and Pensions

- Department of Personnel and Tralning
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Dated the 12" September, 2008
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All Ministries/Departments are requested to
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(Sineel K. Arara)
Under Secretary to the Govarament of India
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